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Flipped learning for apprenticeships
What is it? 
Flipped learning reverses the usual sequence of delivery by a trainer followed by activities for learners.
How do I get started?

Here are some frequently asked questions and tips we have compiled from a range of providers.

Q1. When should I use flipped learning?

Clearly there are times when you need to ‘take the stage’, but this needn’t happen all the time. Look for parts of the standard that are currently rather boring and difficult for apprentices to grasp. Consider your context of delivery and the nature and needs of your employers. How best can you provide the additional support their apprentices need? The answer might be flipped learning.
Q2. How much time do I need?
Flipped learning depends on the availability of online blended learning resources. Unless you are working in a supported environment, producing these resources can take time and add to your workload.

Tips
· Team up with colleagues wherever possible to pool time and skills

· Build up a bank of online content from your current delivery. For example, ask a learner to video your standard presentations or demonstrations then upload these to YouTube; you can also summarise the content of a taught session on a PowerPoint slide as an aide-memoire for your current learners. Uploaded to an online platform or to the cloud, these resources can be ‘flipped’ for the next cycle of apprentices
· Join a community of practice in which resources are shared

· Make use of free, easy-to-use content-building tools. Examples providers have told us are useful are: 
Nearpod
Triptico
Socrative
Kahoot 
Aurasma
· Share your discoveries to help others get started. Here is an example from bricklaying where animations have replaced standard PowerPoint presentations. Described as resources for revision, could the animations be used to introduce a new skill or topic?

Q3. How do I know that flipped learning works?
Research tells us learners make more progress when they are actively engaged in their own learning. 

Here is one example:

As part of a study in 2011, a class of undergraduate physics students were split during the 12th week of their course. Half the students were taught face to face as usual while the other half experienced flipped learning with no formal lectures. At the end of the week, the two groups were tested. In the control group, students gained an average score of 41%, but the flipped group scored an average of 74%.
Q4.How can I introduce my learners to flipped learning?
· If you are already sending texts and reminders to apprentices via their smartphones, why not add learning content to prepare for the next face-to-face session? An example would be a quiz that recaps on the previous session but also asks them to watch a short video on YouTube.
· Introduce a competition in which groups of learners complete the same activity based on online content you asked them to view in advance. Ask groups to grade each other’s work using the criteria provided then identify the processes that resulted in successful or unsuccessful outcomes.
· You and your learners are now underway with flipped learning and other ideas will follow. The lesson plan template at the end of this document will to help you.
Q5. What else do I need to consider?
· Remember not all apprentices have access to high-speed broadband so, as with blended learning in general, ensure that the approach is adapted to the individual learner and workplace setting.
· If training is taking place in a college or provider premises the layout of teaching rooms is likely to have been designed for trainer-led delivery. If you adopt flipped or blended learning on any scale, you will need to think about how your physical learning spaces might be adapted or redesigned to support learner-led activities.

· Flipped learning does not mean that your skills as a teacher or trainer are redundant! As an educator, you continue to make the decisions about what learners should study on their own. You will provide the resources they need to construct their own knowledge and understanding. You will also be observing and monitoring their progress and providing feedback to put them on the right track.
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This will be a usable template in the final version - source http://www.collegenet.co.uk/plans/big-picture-lesson-plan
